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o) INTRODUCTION OUR NUMBERS NUMBERS

AT&T Global Network Services (UK) B.V. Gender Pay data as of Proportion of females and males at
5th April 2023 AT&T receiving a bonus paymentin
the bonus year 6th April 2022 - 5th
MEAN MEDIAN April 2023
Gender Pay Ga 5.8% 5 5%
At a glance e
Gender Bonus Gap 21.9% 16.9% 100% 94.,5%
Proportion of females and males in each quartile pay band as of 5th April 2023
® Females @ Males
13.6% 23.9%
86.4% 71.6% 76.1% Females Males
= AT&T

3 © 2024 AT&T Intellectual Property. AT&T and globe logo are registered trademarks and service marks of
AT&T Intellectual Property and/or AT&T affiliated companies. All other marks are the property of their respective owners



ﬁ‘ INTRODUCTION OUR NUMBERS BETJ:\\J/IEE?RLSJR WHAT WE'RE DOING STATEMENT

The gender paygap is the difference in average earnings
between all men and women in an organization, regardless
of theirroles. It isbased on a series of prescribed
calculations set by the Government. The gender pay gap
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— does not take into account whether employees hold
. ‘#' similar jobs, have the same experience, have similar
| tenure, livein the same geographicarea or work the same

hours.

B e h i n d As a result of reductionsin employee numbers throughout
thereporting period due to companywide strategic

activities AT&T in the UK is now onlyrequired to report

figures for its AT&T Global Network Services (UK) B.V legal

our numbersi

entity. Our mean gender pay gap is 5.8% and the median
gender pay gap is 5.5%. These figures are lower than when
reportingcommenced in 2017. Both figures are well below
the figures produced by the Office of National Statistics.
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. Despite this reductionin overallnumbers of our UK

jl workforce, recruitment continues and the workforce
compositionremains stable. We still see low attritionrates
and high tenurerates continuingto demonstrate AT&T is
an employer of choice.
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NUMBERS
What are we doing to ensure o e ot
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a diverse workforce in all jobs? iy
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Visit AT&T’s Diversity, Equity & Inclusion website for more information. = o -{'o". * “ . Y = : :
fee LA . ¢ .-
HIRING DEVELOPMENT & RETENTION THE NEXT GENERATION

Competitive, externally reviewed, Employee Networks that focus External mentoring programs inspiring girls
market-based pay scales onwomen, for personal and to enter traditionally male-dominated fields

- professional development -
Recruitment strategies to attractapplications _ Job shadowing, work experience and career skills
from diverse talent Mentoring programs, with many workshops for students
- women participating

Rigorous processes to ensure fairness

in hiring and compensation Reskilling program to train and prepare

current employees for future STEM jobs

Flexible working arrangements and generous
return to work benefits
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http://about.att.com/sites/diversity
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We confirm that AT&T’s gender pay gap data in this report is accurate.

Michael Springham Nikki Morgan
Director of AT&T ISTEL and AT&T Global Network Services Associate Director — HR Country Management
(UK) B.V.
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